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This survey, carried out by the academic staff

in Moldova and Armenia (
European Charter of Researchers as a self-analysis of the scientific and research field.
Self-analysis of the scientific and research field is a necessary requirement for the
membership acceptance to EURAXESS, the pan-European platform of Researchers. ASUE expects to
receive the degree of excellence, while creating new opportunities for the enhancement of
international cooperation in the field of research.
The

anonymous

survey

was

conducted

electronically

on

the

Moodle

platform

(https://moodle.asue.am/) at the Armenian State University of Economics.
A sample of the questionnaire is provided in the Appendix.
164 representatives (researchers) of ASUE Faculty (both permanent and secondary workplace
employees) who make up 51% of the target group, took part in the survey.
65.9% of the respondents are female and 34.1% are male (Figure 1).
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Figure 1. Gender ratio of the respondents
Moreover, 7.9% of the surveyed researchers have a Doctor of Science degree, the majority or
67.7% have a Candidate of Sciences degree, and the share of those without any degree is 24.4%
(Figure 2).
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Figure 2. Distribution of the researchers per scientific degree
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36% of the surveyed researchers have been working at Armenian State University of
Economics for more than 20 years, 9.1% for about 15-20 years, and the researchers working for 1015 years make up 22% of the respondents. The number of the employees who have relatively short
working experience at ASUE is not small as well. 17.7% of the respondents have worked for 5-10
years, and 15.2% for 1-5 years (Figure 3).
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Figure 3. Years of experience at ASUE
57.3% of the researchers are convinced that the basic principles of research freedom are
highlighted at ASUE (possibility of free choice of research topics, directions, methodology, and free
expression of will) taking into account financial, ethical or other constraints. 30.5% of the
respondents express some reservations about the issue, giving "more yes than no" answers to the
answers), and 10.4% found it difficult to answer at all (Figure 4).
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Figure 4. The basic principles of research freedom are highlighted at ASUE (free choice of
research topics, directions, methodology and free expression of will, taking into
account financial, ethical or other constraints)
At the same time, 38.4% of the researchers are definitely aware of the ethical principles and
standards for conducting research on university, sectoral, national and institutional levels. Even
though the other 42.7% are aware of the current requirements, they are still not sure that they
possess all the necessary information. 11.6% of the respondents admit that they are partly aware of
the ethical principles and standards for conducting research. There were no "no" answers to the
question, however, 7.3% found it difficult to definitely answer it (Figure 5).
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Figure 5. Are you aware of the ethical principles and standards for conducting research at
the university on sectoral, national and institutional levels?
Only 18.3% of the respondents are sure that the rules of plagiarism prevention and academic
ethics are maintained during the scientific and research activities implementation at ASUE.
Those who have doubts about the issue are of the highest number with 41.5% "more yes than
no" answers, while 12.2% find it more problematic ("more no than yes") to maintain the rules of
academic ethics and plagiarism prevention at the university. And only 3% claim that the rules are
definitely not maintained. At the same time, 25% of the respondents found it difficult to answer the
question (Figure 6).
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Figure 6. Are the rules of plagiarism prevention and academic ethics maintained during the
scientific and research activities implementation at ASUE?
The following image was formed as a result of the analysis of the answers to the open
question; "Please mention suggestions for the improvement of the situation".
The majority of the respondents agree that it is necessary to introduce an effective antiplagiarism system at ASUE through the development, adoption and application of documents
regulating the relevant software support and the fight against plagiarism.
 Since there is no legal document in the Republic of Armenia that would define the frames
of plagiarism, it is necessary to develop and apply principles and standards of academic
ethics at national and intra-university levels based on the leading foreign experience.
 It is also important to regularly organize awareness-raising events on academic ethics
among the Faculty.
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 It is necessary to organize training courses, constantly developing the skills of mastering
and applying the latest research methods among the researchers.
 It is necessary to foresee punitive measures among the researchers in case of recording the
fact of plagiarism and encouraging mechanisms (material, non-material)

in case of

conducting quality research activities.
 Introduction of proofreading tools or computer programs at the university, as well as
organization of their accessibility for the Faculty.
 Providing opportunities for the suggestion and implementation of research topics for all
departments and structural divisions, at the same time excluding the possibility of affiliated
people working in the same departments.
 Every researcher must restrain from purely personal, narrow group interests, and have the
courage to speak out against academic ethics violations.
 Regulate the process by setting mandatory requirements for the research activities of the
Faculty.
 Enhance the involvement of young professionals in research.
 Select the opponents exclusively by computer-based, blind selection methods. The issue
refers to all kinds of examinations: articles, monographs, graduation papers, Master's and
PhD theses, etc.
 It is necessary to ensure free suggestion, discussion, and resonance of the ScientificResearch work topics, based only on the priorities of the university and quality education.
43.3% of the respondents are definitely aware of the strategic goals set in the field of their
research, and the legal norms, procedures and principles of the regulation of the research
implementation and current accountability process. 36% think that they are more aware than not
aware. 9.1% are more skeptical about their own awareness (more no than yes), and only 1.2% admit
their unawareness of the problem. 10.4% of the respondents found it difficult to answer the question
(Figure 7).
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Figure 7. Are you aware of the strategic goals set in the field of your research, and the legal
norms, procedures and principles of the regulation of research implementation and
current accountability process?
25% of the researchers are definitely aware of the legal provisions regulating the research
process (national, sectoral, institutional regulations, intellectual property rights, etc.), 51.2% know
them with some reservations (more yes than no), and 14.6%; partly (more no than yes). There are
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no researchers who do not know the legal provisions regulating the research process, though about
9.1% of them found it difficult to answer the question (Figure 8).
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Figure 8. Are you aware of the legal provisions regulating the research process (national,
sectoral, institutional regulations, intellectual property rights etc.)?
33.5% of the respondents are definitely convinced that the university has a transparent system
of accountability for research activities carried out with internal and external funding, 36.6% believe
that the system works, but there are some shortcomings (more yes than no), 10.4% think that only
some elements of the system exist (more no than yes), and only 0.6% claim that such system does
not work at the university. 18.9% of the respondents found it difficult to answer the question (Figure
9).
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Figure 9. The university has a transparent system of accountability for research activities
carried out with internal and external funding
43.3% of the respondents definitely state that the university provides a proper level of working
conditions and information security, 42.7% also believe that the necessary measures are taken in this
direction, not excluding the possibility of certain shortcomings. The most demanding 4.9% tend to
think that the university is definitely failing in this regard, and only 0.6% think that the university
fails to ensure a proper level of working conditions and information security. 8.5% of the
respondents found it difficult to answer the question (Figure 10).
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Figure 10. The university provides a proper level of working conditions and information
security
Only 23.8% of the researchers invest consistent efforts to disseminate (raise the awareness of)
the results of their own research, their practical application and commercialization. At the same
time, 46.3% think that even though such measures are taken by them, they are not yet complete.
According to 15.9% of the respondents, such measures are of a very limited and sectoral nature,
and 0.6% sincerely admit that measures aimed at the dissemination (raising of awareness), practical
application and commercialization of the research results are not definitely taken by themselves.
13.4% of the respondents found it difficult to answer the question, probably not having a clear idea
of the nature of the necessary measures (Figure 11).
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Figure 11. Do you ensure the dissemination (raise the awareness) of the results of your
research, their practical application and commercialization?
38.4% of the researchers definitely ensure public access to the results of their research,
39.6% provide public access to the results of the research with some reservations, 7.9% believe that
such measures are very limited, and 0.6 % sincerely admit that they are not at all inclined to ensure
public access to research results. 13.4% of the respondents found it difficult to answer the question
(Figure 12).
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Figure 12. Do you ensure public access to the results of your research?
49.4% of the respondents definitely state that ASUE encourages non-discriminatory attitude
towards the researchers, without conditioning it on gender, age, sexual orientation, political views,
socio-economic status, etc. At the same time, 27.4% are convinced that non-discriminatory attitude
towards the researchers is mainly encouraged at ASUE, though exceptions are possible in some
cases. 4.9% think that discriminatory approach is more common at the university and the exclusion
of discrimination is rare, and 4.3% claim that non-discriminatory attitude towards the researchers is
definitely not encouraged at ASUE. 14% of the respondents found it difficult to answer the question
(Figure 13).
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Figure 13. ASUE encourages non-discriminatory attitude towards the researchers (without
conditioning it on gender, age, sexual orientation, political views, socio-economic
status, etc)
Only 35.4% of the respondents definitely state that ASUE regularly and transparently evaluates
the activity of the researcher (research, teaching activity, scientific supervision, national and
international cooperation, and mobility). 39% are convinced that there are still some shortcomings
in that process, while 9.1% are sceptical about the fact of regular and transparent assessment of the
researcher's activity by ASUE, and 0.6% are convinced that such an assessment is definitely not
carried out. 15.9% of the respondents found it difficult to answer the question (Figure 14).
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Figure 14. ASUE regularly and transparently evaluates the activity of the researchers
(research, teaching activity, scientific supervision, national and international
cooperation, and mobility)
40.9% of researchers believe that the recruitment process of the researchers, including PhD
admission, is based on clearly defined criteria; it is open, transparent, effective and is in accordance
with international standards, 34.8% admit the operation of such mechanisms with some
reservations. Instead, 5.5% believe that even if such mechanisms operate at the university, they are
mostly rare and have sectoral nature. However, there were no opinions of complete absence of the
process among the respondents, though 18.9% of the respondents found it difficult to answer the
question (Figure 15).
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Figure 15. Recruitment process of the researchers, including PhD admission, is based on
clearly defined criteria; it is open, transparent, effective, and is in accordance
with international standards
38.4% of the surveyed Faculty representatives believe that recruitment announcements at the
university definitely describe the required skills and knowledge, as well as working conditions and
functions, and time period to apply between the opening day of job announcement and the
competition day is realistic, about 40.2% of the respondents think that the mentioned procedure is
maintained, but with some shortcomings. Simultaneously, 6.7% are convinced that the recruitment
procedures are not well developed, the use of certain elements of those is not permanent and
uninterrupted. There were no reports of a complete lack of procedures, though 14.6% of the
respondents found it difficult to answer the question (Figure 16).
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Figure 16. Recruitment announcements describe the required skills and knowledge as well as
working conditions and functions and time period to apply between the opening
day of job accouncement and the competition day is realistic
Only 34.1% of the respondents are convinced that the commissions responsible for
recruitment at ASUE, including PhD admission, have a balanced and qualified staff in terms of
professional skills, gender, professional experience, and carry out the evaluation of the candidates
objectively. This opinion is shared by 41.5% of the researchers with some reservations, while 4.3%
have a more pessimistic view on the issue. Only 0.6% think that there are serious gaps at the
university in the issues of equality of principles of the formation of the responsible commissions and
in maintenance of objectivity of their activity. 19.5% found it difficult to answer the question (Figure
17).
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Figure 17. The commissions responsible for recruitment, including PhD admission, have a
balanced and qualified staff (in terms of professional skills, gender, professional
experience) and carry out the evaluation of the cadidates objectively
30.5% of the researchers claim that they received sufficient information on the admission
criteria and procedures (number of vacancies, career prospects, proper post competition feedback
on the strengths and weaknesses of the candidate) before taking part in the vacancy competition.
About 40.9% received the above-mentioned information, but not completely, and 7.3% tend to think
that the information received on the admission criteria and process was superficial and insufficient.
And 1.2% think that such information was either not provided or was definitely not enough. 20.1% of
the respondents found it difficult to answer the question (Figure 18).
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Figure 18. Have you received sufficient information on the admission criteria and procedures
(number of vacancies, career perspectives and proper post competition feedback
on the strenghts and weaknesses of the candidate)?
23.8% of the researchers are convinced that the requirements for recruitment at ASUE are
definitely sufficient to maximally evaluate the skills, abilities, experience and achievements of the
candidate. 48.2% are generally satisfied with the requirements though they do not exclude some
shortcomings. Instead, 11% believe that defined recruitment requirements only contribute to the
evaluation of the candidate's skills, abilities, experience and achievements at a minimum level. And
1.8% are convinced that they do not contribute in any way to the assessment of the merits of the
candidates. 15.2% found it difficult to answer the question (Figure 19).
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Figure 19. Are the defined requirements for recruitment at ASUE sufficient to maximally
evaluate the skills, abilities, experience and achievements of the candidate?
Only 12.8% of the respondents definitely state that the attestation requirements of ASUE
employees are sufficient to maximally evaluate their skills, abilities, experience and achievements.
The vast majority (thus 40.9%) refer to the effectiveness of the attestation requirements with some
reservations. 13.4% have a tougher approach to the question, giving "more no than yes" answers,
and 4.9% are convinced that the defined attestation requirements do not contribute to the
identification of professional capabilities of the employees. At the same time, 28% of the Faculty
avoided giving an equable answer to the question (Figure 20).
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Are the attestation requirements of ASUE employees sufficient to maximally
evaluate their skills, abilities, experience and achievements?

17.7%

confirmed that they had been forced to terminate the work, but found it difficult to answer the
question, and the vast majority or 50.6%, found it difficult to answer due to not being forced to
terminate the work (Figure 21).
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Figure 21. After the termination of work ASUE does not hinder the return of that employee to
work
43.9%

of

the

respondents

are

convinced

that

the

experience

of

cross-sectoral,

interdisciplinary, and geographical mobility is definitely recognized by the university. According to
31.1%, even though such experience is recognized by the university, there are still some problems.
The problems are considered much more serious for 3.7%, and only 1.2% claim that the experience
of cross-sectoral, interdisciplinary, and geographical mobility is not definitely recognized or valued
by the university. About 20.1% found it difficult to answer (Figure 22).
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Figure 22. The experience of cross-sectoral, interdisciplinary, and geographical mobility is
recognized and evaluated by the university
27.4% of the researchers claim that ASUE definitely recognizes the academic and professional
qualifications of the researcher, including the documents certifying the non-formal education. 45.1%
think that they are recognized with certain reservations, 8.5% think that they are rarely recognized,
only 0.6% believe that the academic and professional qualifications of the researcher, including the
documents certifying the non-formal education, are not definitely recognized by ASUE. 18.3% of the
participants found it difficult to answer the question (Figure 23).
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Figure 23. Does the ASUE recognize the academic and professional qualifications of the
researchers, including the documents of non-formal education?
23.8% of the respondents are convinced that the professional advancement at ASUE is based
on professional achievements and not on their subjective evaluation, nevertheless, 47% consider that
the manifestations of subjective approaches are possible. 10.4% think that subjective assessment
approaches play a greater role; only 1.2% think that the professional advancement at ASUE is based
on purely subjective assessment, without taking into account professional achievements. About 17.7%
avoided giving an equable answer to the question (Figure 24).
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Figure 24. Career advancement at ASUE is based on professional achievements and not on
their subjective evaluation
32.3% of the respondents are convinced that the ASUE views the researchers involved in the
research as specialists of the field, regardless of their status (master, PhD student, candidate,
doctoral students, etc.), 38.4% of the participants share this opinion with some reservations, 4.9%,
on the contrary, think that it is rare for professionals with different statuses to be treated equally,
and only 0.6% say that the status of researchers determines the attitude towards them. 23.8% found
it difficult to answer the question (Figure 25).
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Figure 25. ASUE views the researchers involved in the research as specialists of the field
regardless of their status (Master and PhD student, Candidate, doctoral students,
etc.)
22.6% of the respondents definitely agreed with the statement that technical sufficiency and
software support are enough for the implementation of scientific and research activity at ASUE, 47%
agreed with certain reservations, 17.1% think that the statement mostly does not refer to the reality,
and 1.8% think that it has absolutely nothing to do with reality. About 11.6% found it difficult to
answer (Figure 26).
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Figure 26. Are technical sufficiency and software support enough for the implementation of
scientific and research activity?
Only 32.3% of the respondents definitely agree that the working conditions defined at the
university are as flexible as possible, and allow to combine full personal life with the work, including
the conditions needed for people with special needs. 43.9% generally agree with the statement, but
do not exclude some shortcomings or mistakes. 14.6% think that working conditions are not flexible
enough, in some cases they hinder the combination of work with full personal life, and 1.8% tend to
think that working conditions at ASUE are not flexible at all. 7.3% of the participants found it difficult
to answer the question (Figure 27).
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Figure 27. Are the working conditions defined at the university flexible and allow to combine
work life balance, including conditions needed for the people with special needs?
31.7% of the Faculty think that ASUE definitely provides appropriate guarantees of stability and
reliability for the researcher's working activities, 39.6% agreed with the statement with certain
reservations, while 6.7% tend to think that such guarantees are seldomly provided by ASUE, and
only 0.6% are sure that the corresponding guarantees of stability and reliability for the researcher's
working activities are definitely not ensured by the university. At the same time, 21.3% found it
difficult to answer (Figure 28).
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Figure 28. Does the ASUE provide appropriate guarantees of stability and reliability for the
working activites of the researcher?
Only 11.6% of the respondents think that ASUE or research financing organizations provide
fair and attractive financing conditions and social welfare guarantees for research activities, 36% are
convinced that financing conditions and social welfare guarantees are not always attractive or fair,
7.9% think they are mostly not very attractive, and 1.8% think that financing conditions for research
activities and social welfare guarantees are far from being fair and attractive. A significant part of
the respondents ( 42.7%) found it difficult to answer the question (Figure 29).
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Figure 29. Do ASUE or research financing organizations provide fair and attractive financing
conditions and social welfare guarantees for research activities?
According to 48.2% of the ASUE Faculty, gender balance is definitely maintained in the
educational, research, administrative, teaching and other spheres of the activities of the university,
35.4% are convinced that it is mostly maintained, although some exceptions are possible, 4.3%
the question, while 12.2% found it difficult to answer at all (Figure 30).
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Figure 30. Is gender balance maintained in the educational, research, administrative,
teaching and other spheres of university activities?
32.3% of the respondents are sure that the inter-sectoral and geographical mobility is
highlighted by ASUE as an opportunity for professional development and it is fixed in the strategy of
the university. Though 40.9% agree with the statement, they do not have full confidence in it. 4.9%
gave "more no than yes" answers

ers,

even though 22% avoided to give a clear answer to the question (Figure 31).
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Figure 31. Does ASUE highlight the inter-sectoral and geographical mobility as an
opportunity for the professional development and is it fixed in the strategy of the
university?
23.8% of the respondents are convinced that at all levels of ASUE research activity (from
beginner to experienced researcher) there are mechanisms of support for continuous professional
advancement and advisory, 40.2% claim that there are certain shortcomings in the activity of those
mechanisms, 14% have more pessimistic views on the issue, seriously questioning the uninterrupted
operation of such mechanisms or their application at all levels of research activities, and only 0.6%
believe that such mechanisms do not work at all. 21.3% of the respondents found it difficult to
answer the question (Figure 32).
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Figure 32. Are there mechanisms of support for continous professional development and
advisory at all the levels of ASUE research activity (from beginner to experienced
researchers)?
"Is the intellectual property right on the results of your research activities protected?" question
was answered "definitely yes" by 26.8% of the respondents. 31.1% answered "more yes than no", 14%
answered "more no than yes". Only 1.2% answered "definitely no". About 26.8% of the respondents
found it difficult to answer (Figure 33).
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Figure 33. Is the intellectual property rights on the results of your research activities
protected?
The majority of the researchers or 50.6% assure that ASUE encourages co-authored research
work (including publications in journals with impact factor), 31.7% think that co-authored research
work is not always encouraged, 3% believe that they are rarely encouraged, 0.6% believe that such
research is not encouraged at all. At the same time, 14% avoided giving an equable answer to the
question (Figure 34).
Only 15.9% of the surveyed Faculty consider the current distribution of workload between the
research and teaching components definitely effective, while 36% believe that there is still a need for
improvement in this area. 23.2% believe that the current distribution is far from being effective,
while 10.4% say it is not effective at all. 14.6% of the respondents found it difficult to answer the
question (Figure 35).
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Figure 34. Is the co-authored research work encouraged by ASUE (including publications in
journals with impact factors)?
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Figure 35. Do you consider the current distribution of workload between the research and
teaching components effective?
The question "Do you think the complaints submitted by the researcher are properly
processed?" was answered "definitely yes" by 18.9% of the respondents. 26.2% answered "more yes
than no", 6.1% answered "more no than yes". 1.2% answered "definitely no". Those who had difficulty
in answering the question have a significant weight (47.6%) (Figure 36).
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Figure 36. Do you think that the complaints submitted by the researchers are properly
processed?
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50%

The question "Do your suggestions related to decision-making at ASUE governing bodies have
a proper review?" was answered "definitely yes" by 22% of the respondents. 31.7% responded "more
yes than no", and 7.3% answered "more no than yes". There was no "definitely no" answer. At the
same time, a big amount of the respondents had difficulty in answering the question (39%) (Figure
37).
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Figure 37. Do your suggestions related to decision-making processes in ASUE governing
bodies have proper a review?
According to 28% of the respondents the relationship between the scientific supervisor and
the researcher is effective and constructive, discussions are held regularly according to the
schedule, and there is feedback contributing to the advancement of the researchers`s career. 45.7%
think that the relationship is not always properly supported. 5.5% are convinced, on the contrary,
that the relationship between the scientific supervisor and the researcher is rarely effective and
constructive. 0.6% are convinced that the relationship is not effective at all. 20.1% of the
respondents found it difficult to answer the question (Figure 38).
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Figure 38. Do you evaluate the relationship between the supervisor and the researcher as
effective? Are they constructive? Are the discussions held regularly according to
the schedule? Is there a feedback contributing to the advancement of the
researchers
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The vast majority of the respondents from the Faculty (68.3%) are definitely convinced that
regular participation in various scientific events (including formal education, conferences,
workshops, e-learning) contributes to the enhancement of the skills and abilities of the researcher.
However, 27.4% of the respondents think that such events are not always targeted and useful,
2.4%
0.6% tend to think that they generally do not provide useful results. Only 1.2% of the respondents
found it difficult to answer the question (Figure 39).
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Figure 39. Do you think that regular participation in scientific events (including formal
education, conferences, workshops, e-learning) contributes to the enhancement of
the skills and abilities of the researcher?
40.2% of the researchers think that ASUE regularly organizes events aimed at the continuous
development of the skills and professional abilities of the researcher, 40.9% think that such events
need to be expanded, 10.4% are convinced, however, that such events are still very few. 1.2% claim
that they are not regular and are extremely rare. 7.3% of the participants found it difficult to answer
the question (Figure 40.).
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Figure 40. Does ASUE regularly organize events aimed at the continuous development of the
skills and professional abilities of the researcher?
The question "Are the criteria for being a supervisor of scientific research clearly defined? Are
they based on professional skills, knowledge, experience as well as on the commitment to support
and promote progress and provide feedback?" was answered "definitely yes" by 31.7% of the
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respondents. 40.2% gave "more yes than no" answer, 5.5% responded "more no than yes", while
"definitely no" was answered by only 1.2% of the respondents. The remaining 21.3% found it difficult
to answer the question (Figure 41).
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Figure 41. Are the criteria for being a supervisor of scientific research clearly defined? Are
they based on professional skills, knowledge, experience, as well as on the
commitment to support and promote progress and provide feedback?
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APPENDIX
QUESTIONNAIRE
On the results of the survey on ASUE research and scientific
activity regulation, implementation and promotion
Dear colleague (researcher)
The following survey, carried out in the framework of Erasmus+ KA2
project

and Open Science

Capacities
compliance of the scientific and research sphere of ASUE with the 40
principles of European Charter of Researchers. Self-analysis of the
scientific and research field is a necessary requirement for the
membership acceptance to EURAXESS, the pan-European platform of
Researchers. ASUE expects to receive the degree of excellence, while
creating new opportunities for the enhancement of international
cooperation in the field of research.

1.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

2.

 Yes
 No
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond
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3.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

________________________________________________________________________________
______________________________________________________________________________

4.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

5.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

6.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

7.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

8.
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 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

9.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

10.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

11.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

12.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

13.
 Definitely yes
 More yes than no
 More no than yes
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 Definitely no
 I find it difficult to respond

14.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

15.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

16.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

17.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

18.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no, there is a discrimination at the university in such cases
 I had to terminate my job, but find it difficult to respond
 I did not have to terminate my job, but find it difficult to respond
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19.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

20.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

21.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

22.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

23.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

24.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond
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25.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

26.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

27.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

28.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

29.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

30.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond
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31.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

32.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

33.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

34.

 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

35.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

36.

 Definitely yes
 More yes than no
 More no than yes
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 Definitely no
 I find it difficult to respond

37.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond

38.
 Definitely yes
 More yes than no
 More no than yes
 Definitely no
 I find it difficult to respond
Thank you for your participation in the survey.
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